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About Solventum

Solventum is a healthcare company with a long legacy
of creating breakthrough solutions for our customers’
toughest challenges. We pioneer game-changing
innovations at the intersection of health, material and
data science that change patients’ lives for the better —
while empowering healthcare professionals to perform
at their best.

At a glance(®
Publicly listed (NYSE: SOLV)

$8.3B 70+ 90+

2025 net sales year history of countries with
innovation Solventum sales

Approximately Approximately Approximately

20,000 4,000 2,000

employees manufacturing members of global ® 90+
employees across research and

21 sites development countries where
(R&D) team Solventum has sales

@ 21
100,000"' 6,700"' $739 manufacturing

site locations

customers and active patents issued million invested in R&D
channel partners

() Data sourced from Solventum’s Proxy Statement published on March 27, 2026, and Solventum’s Annual
Report on Form 10-K published on Feb. 27, 2026. Net sales and R&D investment data are inclusive of the
company'’s Purification & Filtration business, which was sold in September 2025.
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Social impact v iy

)

We care about the health and well-being
of patients, our employees and the
communities where we live and work.

Global workforce

Communities
Product quality, safety and stewardship

Responsible procurement
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Global workforce

Our global team of more than 20,000 employees pioneer healthcare innovation, solving the toughest
challenges to bring transformative solutions to those who need them most.

Culture and engagement

Strategy and actions

At Solventum, our culture is rooted in our five values that put
people first and foster a strong sense of shared purpose across
our global workforce. Culture is not static — it evolves through how
we work together, how we lead and how we respond to

employee feedback.

In 2025, Solventum continued to strengthen our culture by:

» Deepening employee connection to our purpose by hosting
leadership-team-led mission ceremonies that bring our mission
and values to life through personal stories and
shared experiences

* Increasing clarity for people leaders, including clearer
expectations of the leader role and a dedicated development
program to support them

* Acting on employee feedback from our all-employee survey, with
action plans tailored by team to address what matters most

Together, these efforts reinforce a culture grounded in purpose,
accountability and continuous listening, ensuring our people feel
supported, heard and empowered to drive impact.

For workforce metrics, see Metrics. 2

Employee engagement

Employee engagement is at the heart of Solventum’s culture,
driving innovation and collaboration. In 2025, we expanded our
employee engagement programs and launched several new
initiatives, including our first enterprise-wide employee survey.

We also introduced the CEO Award for Values Excellence, a
company-wide recognition program designed to honor individuals
who embody Solventum’s values through their decisions and
actions. This award was developed to spotlight employees who
inspire others and advance our mission by living our values in
exceptional ways. Hundreds of nominations were submitted, with
winners celebrated across the globe.

Through our flexible work program, we support employees in
balancing business needs with personal well-being by offering
flexibility in how, when and where work is done. Solventum's site
engagement initiatives complement our flexible work program by
creating opportunities for in-person connection.

In 2025, we continued to expand our site engagement initiative
globally. This program brings local employees together at least
once per quarter to network, celebrate and connect with peers and
colleagues. Many of the events include a Solventum Cares
partnership activity that helps give back to the communities in
which we operate.

Throughout 2025, Solventum’s Values
Acceleration Workshops strengthened
employee engagement by deepening
understanding of our mission and values.
These manager-led sessions provided
examples of how Solventum’s values can be
applied in a specific business or function. The
goal is for employees to not only know what
our values are, but also understand how to
live them through their actions, behaviors
and decisions.

Solventum 2025 sustainability and social impact report 14



6 solventum

Introduction

Social impact Environmental stewardship

Governance and accountability Disclosure indices

Communities

Our drive to build a healthier and more sustainable future extends to the communities we serve. We live with
heart, supporting our partners and neighbors by bringing our kindness, talent, resources and expertise to help

those in need.

Business-driven social
impact initiatives

Strategy and actions

Our commitment to sustainability and social impact shapes how
we grow our business and deliver value with purpose.

We partner with healthcare professionals, health systems, payers
and communities to develop solutions that meet the real needs of
patients and providers. Our innovation process is designed for
practical impact, with medical, dental and surgical solutions that
help accelerate healing, reduce complications and support
outpatient care when possible — helping both people and

the planet. Through targeted investments and collaborations, we
use health information technology to support data-driven decisions
that enhance care pathways and outcomes.

In 2025, our businesses contributed to helping organizations
facilitate access to care and improve health outcomes. For
example, our Dental Solutions business partnered with
community-based organizations that focus on health outcomes
and healthcare delivery.

Charitable contributions from our Dental Solutions business
included support for programming such as My Smile Matters, FDI
World Oral Health Day and Give Kids A Smile®. A key goal is to
reduce health disparities and expand preventive services,
especially for children in underserved communities.

Social impact is measured by the difference we make — one life at
a time. With

1.9 million

people using our solutions every day, we’re proud of our impact
on health and well-being.

Policies

Our internal Charitable Contributions Policy provides clear
governance for charitable giving conducted by our businesses,
ensuring that contributions are mission-aligned and fully compliant
with ethical and legal standards.

Governance

The Science, Technology and Quality Committee of the
Board of Directors is responsible for providing general
oversight of the significant scientific and technological
aspects of our company’s research and development and
business development activities.

The Governance Committee of the Board of Directors
periodically reviews and provides general oversight of our
strategies related to current and emerging public policy,
social responsibility, environmental, corporate citizenship
and corporate governance issues and trends affecting
our business.
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Product quality, safety and stewardship

Consistent with our mission, Code of Conduct and values, Solventum is dedicated to providing safe, effective
and innovative products and services that meet or exceed customer requirements and comply with applicable

global regulations and standards.

Product quality

Strategy and actions

Our global team of experts focus on quality, reliability and integrity
to promote patient safety and compliance, while achieving
exceptional results for the people we serve.

Our facilities and operational procedures for manufacturing
products are regulated by the U.S. Food and Drug Administration
(FDA) and additional comparable authorities in other global
jurisdictions. Our products are required to be manufactured in
facilities that operate in accordance with current good
manufacturing practices (GMP).

The scope of GMP includes, but is not limited to, production and
process controls, document controls, acceptance activities,
labeling and packing controls, handling, storage, distribution and
installation activities. Regulatory authorities periodically inspect our
manufacturing facilities for compliance with GMP or similar
manufacturing standards in the applicable country.

Solventum is also required to establish and implement quality
systems to comply with regulations pertaining to post-market
surveillance, specifically those pertaining to adverse event
reporting for medical devices and pharmaceuticals. For medical
devices, we must report deaths and serious injuries that a device
may have caused or to which a device may have contributed.
We’re also required to report certain device malfunctions. For
pharmaceuticals, we must report any undesirable event that is
associated with the use of a drug or biological product in humans,
whether or not the events are considered to be product-related.

Our resources website & provides access to essential healthcare
information, including instructions for product use, regulatory
details, certificates and data sheets.

Quality management

Solventum maintains and continually improves our Quality
Management System (QMS). This structured framework of
policies, processes and procedures promotes the consistent
delivery of safe and effective products and services that meet
customer and regulatory requirements, as well as the standards
set forth by international standards organizations. Our QMS
encompasses all aspects of our operations — from product
design and development, to manufacturing, quality control and
post-market surveillance.

In the same way we hold ourselves accountable for our product
quality, safety and stewardship, we also hold our suppliers and
distributors accountable for these aspects of the products and
services they provide.

14

At Solventum, quality is how we build
trust and make a difference in
people’s lives. We are committed to
delivering safe, effective and reliable
solutions for patients, customers and
partners. Guided by our values, we
put people first, solve what matters
and win with excellence. As our work
and technologies evolve, so does our
responsibility to drive continuous
improvement, strengthen processes
and improve lives.”

Mike Spears
SVP, Regulatory Affairs & Quality Assurance
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Responsible procurement

We’re committed to fostering partnerships with our suppliers that uphold the highest standards of reliability, quality
and value — while advancing positive social and environmental outcomes. We seek suppliers who share our

dedication to responsible business conduct and continuous improvement across our global supply chain.

Our procurement practices

Strategy and actions

We strive to ensure our suppliers use responsible business
practices through robust policies, due diligence and risk
assessments. Our global Due Diligence Management System
aligns with the Organisation for Economic Co-operation and
Development (OECD) Due Diligence Guidance and the UN
Guiding Principles on Business and Human Rights. Our supply
chain expectations, covering labor, health and safety, environment,
ethics and other areas, are communicated through four

key policies.

Our global supply chain encompasses over

15,000 suppliers

in 71 countries across 282 subcategories, playing a key role in our
ability to solve customer needs and move healthcare forward.

Our Code of Conduct M1 details our ethical standards and serves
as our framework to guide us in our business practices. We expect
our suppliers to share this commitment to compliance,
responsibility and sustainability.

Our Supplier Responsibility Code ¢ communicates our
expectations in the areas of labor, health and safety, environment,
ethics and management systems. Topics covered include business
integrity, anti-corruption, conflicts of interest, nondiscrimination and
non-harassment, and freely chosen employment. The code is
based on our corporate values for sustainable and responsible
operations and aligns with the Ten Principles of the United Nations
Global Compact.

The 2025 Solventum Modern Slavery Statement & describes our
commitment to act ethically and with integrity in our business
relationships and to maintain systems and controls to prevent
human rights issues, such as forced labor, bonded labor, child
labor and human trafficking.

Our commitment to human and workplace rights is outlined in our
Human Rights Policy. &

Learn more about our commitment to human rights.=!

Governance and accountability

Disclosure indices
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We care about the health of our planet
and recognize it is interconnected with
human health.
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Environmental management

Solventum is committed to achieving our vision of environmental, health and safety (EHS) excellence, as
detailed in our Environmental, Health & Safety Policy /. We work to continuously assess our environmental

impacts and prioritize our stewardship initiatives accordingly.

Strategy and actions

Our environmental initiatives aim to reduce our emissions, waste
and use of nonrenewable natural resources, conserve energy and
water and increase the reuse and recycling of materials. This
focus on environmental stewardship is aligned with our mission to
improve lives — for our employees, customers, communities and
the patients we serve.

Assessments and compliance

Our EHS Management System provides a framework to manage
risks and opportunities and outlines global requirements. It has
been structured in accordance with International Organization for
Standardization (ISO) 45001 and 14001 standards for
occupational health and safety and environmental

management systems.

Our Code of Conduct M provides guidance
on upholding ethical standards, including
conserving resources and promoting
sustainable practices.

We continuously evaluate opportunities to improve our
performance by engaging with our sites to identify and manage
environmental risks. We monitor compliance with external
regulatory requirements and conformance to internal company
standards through regular assessments.

Solventum sites follow our EHS Management System to verify
compliance with both external regulatory requirements and internal
operational requirements, minimize our environmental footprint
and achieve our environmental objectives. Over 75% of our
manufacturing sites, where we fully control the operations, are
certified to the ISO 14001 environmental management standard,
which is the internationally recognized standard for environmental
management systems.

Training

Based on Solventum’s global requirements, each of our sites is
responsible for implementing environmental education and training
requirements for employees, contingent workers, contractors and
partners, as well as conducting proactive hazard and risk
recognition assessments.

Policies

|'£| Code of Conduct

09 Environmental, Health & Safety Policy

Governance

The Audit Committee of the Board of Directors provides
general oversight of Solventum’s environmental, health
and safety matters. The committee reviews Solventum’s
compliance with all applicable laws and regulations related
to environmental, health and safety.

Environmental management is also a standard topic at
quarterly business reviews led by senior leaders, where
individual sites present leading and lagging key
performance indicators (KPIs), environmental
performance updates and discussion of opportunities to
address challenges and drive continuous improvement.
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Climate

As a global healthcare company, we recognize that the health of the planet and human health are
interconnected. We also recognize that our focus on operational efficiency, as well as engagement with
suppliers, including in areas such as materials sourcing and transportation, can lead to reductions in
fossil-based energy use and a decrease in the related generation of carbon emissions.

Strategy and actions

We’ve taken important steps to establish commitments and to
embark on initiatives that can help mitigate the effects of climate
change. Our efforts, taken collectively with those of other
businesses, organizations and governments around the world, can
help to minimize climate change-related disruptions to our
operations, suppliers and patients. Our commitments also support
important climate goals established by our customers.

Our climate strategy is informed by the results of our double
materiality assessment and climate risk assessment and is aligned
with our climate goals. Our strategy addresses emissions and
climate-related impacts across key areas of our value chain and
product life cycle. 3l

Climate risk assessment

In 2025, Solventum conducted a comprehensive climate-related
financial risk assessment. The objective of this assessment was to
evaluate the vulnerability of our enterprise to climate change by
identifying significant risks and opportunities across the value
chain, and quantifying their potential financial impacts on our
business segments.

Over the course of our assessment, we:

* Conducted internal stakeholder interviews across functions,
including Sustainability, Procurement and Risk Management

* Benchmarked against peer disclosures and regulatory
frameworks such as the Task Force on Climate-related Financial
Disclosures (TCFD) and CDP (formerly known as the Carbon
Disclosure Project)

» Developed a scoring methodology aligned with our Enterprise
Risk Management (ERM) framework to assess financial
materiality

* Mapped climate-related risks to strategic business impacts,
including revenue, operations and resilience under various
climate scenarios

We identified several high-priority risks, including customer
preferences for sustainable products, regulation of existing
products and services, carbon pricing mechanisms, and
operational and supplier disruption. We also noted opportunities
around product innovation and savings from energy efficiency
and renewables.

The identification of these risks and opportunities has informed our
strategic approach. More information on climate risk can be found
in the TCFED index. ]

Governance

Our Governance Committee periodically reviews and
provides general oversight of Solventum’s strategies
related to current and emerging public policy, social
responsibility, environmental, corporate citizenship and
corporate governance issues and trends affecting our
business. Our Audit Committee provides general oversight
of the reported metrics related to Solventum’s sustainability
and stewardship activities and our environmental, health
and safety matters. Our Audit Committee also reviews
Solventum’s compliance with applicable laws and
regulations related to sustainability, environmental and
product stewardship, and environmental, health and safety.

Our enterprise leadership team — comprised of our CEO
and direct reports, including our chief legal affairs officer —
reviews and approves Solventum’s enterprise-level
environmental, social and governance (ESG) strategy,
including public-facing climate targets and related risks and
opportunities. Our chief sustainability officer (CSO) chairs
a cross-functional ESG & Sustainability Advisory
Committee. This committee is responsible for reviewing
and aligning on Solventum’s ESG strategy and risk
mitigation efforts, including the approval of ESG priorities,
goals and initiatives. The CSO works with enterprise risk
management (ERM) and strategy teams to ensure
consideration of climate-related risks.

Our board receives periodic updates from the CSO on key
ESG matters.

Solventum 2025 sustainability and social impact report
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Product life cycle

We recognize that product and packaging design and life cycle are material
factors with regard to environmental impact, particularly as they relate to resource
use, waste generation and GHG emissions. Shifting customer expectations for
more sustainable products also present a climate-related transition risk and
opportunity, influencing market demand and long-term competitiveness.

Product innovation

In 2025, we introduced a Design for Sustainability survey into our New Product Introduction (NPI)
process. Going forward, 100% of new product introductions will be screened during both the business
case and launch phases, allowing us to:

» Track planned and implemented sustainability features across product lines

» Embed climate-conscious design considerations earlier in the product life cycle, from concept to
commercialization

* Identify opportunities for improvement, ensuring prioritized products align with our
sustainability commitments

Beyond product design, this process creates valuable insights for our organization. It helps us identify
where teams need more support to integrate sustainability and enables the collection and sharing of
successful business cases across the company. Early results show strong engagement across business
units with planned projects incorporating features such as recycled packaging materials and design of
products that reduce customer waste and improve product longevity. These steps position Solventum to
meet customer expectations, regulatory requirements and our own climate goals — while driving
innovation that benefits people and the planet.

Since many Solventum products are regulated medical devices, specific regulatory requirements may
limit the materials that can be used in manufacturing and production. Some of our products require
plastic packaging components to avoid risk of contamination and ensure patient safety.

() Percentage includes Scope 1 direct emissions and Scope 2 indirect market-based emissions as well as the following Scope 3 categories: Category 1
(purchased goods and services), Category 3 (fuel and energy-related activities), Category 4 (upstream transportation), Category 7 (employee commuting),
Category 9 (downstream transportation), Category 11 (use of sold products), and Category 12 (end-of-life treatment of sold products).

Purchased goods
and services

@

Product end
of life

Upstream
transport

Solventum's products
are responsible for

94%

of our carbon footprint

21

Downstream
transport

Product

Operations
use

T

L ©

Packaging
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Water and waste

Water

Strategy and actions

Solventum is committed to water stewardship throughout our
operations. Water plays an important role in our ability to operate,
including raw material production, product manufacturing, cleaning,
cooling and sanitation.

Solventum assesses water stress annually for manufacturing sites
where we have 100% operational control using the World
Resources Institute’s Aqueduct Water Risk Atlas 4.0. In addition,
we track water withdrawal at the site level. Each site is responsible
for developing, documenting and implementing an annual EHS plan
using our EHS Management System Standard framework that
includes examining how and where we use our water resources.

To protect water resources, we've implemented a Water
Management Standard to analyze industrial wastewater and
stormwater from our global sites each quarter. The data informs our
environmental management decisions and identifies opportunities
for water quality improvement.

5 Learn more about our water metrics.

Policies

OO Environmental, Health & Safety Policy

Recovering valuable materials from
wastewater

Solventum’s manufacturing plant in Seefeld,
Germany, uses a dedicated process, in
partnership with an audited and authorized
waste management company, to send specific
platinum-containing waste and wastewater
streams to an authorized facility for

metal recovery.

Based on internal 2024 operational data on
file for this site, this process enabled
approximately 9 kg of platinum and 16 kg of
silver contained in these streams to be
processed via this recovery route.(")

() Recovery rates may vary depending on production volumes and
wastewater composition.

Governance

The Audit Committee of the Board of Directors provides
general oversight of Solventum’s environmental, health and
safety matters. The committee reviews Solventum’s
compliance with all applicable laws and regulations related
to environmental, health and safety.

Environmental management is also a standard topic at
quarterly business reviews led by senior leaders, including
presentation of KPIs, environmental performance updates
and discussion of opportunities to address challenges and
drive continuous improvement.

Reviews of Solventum’s Water Management Standard are
conducted with senior leadership on an annual basis. This
helps to identify opportunities for additional mitigation
strategies or technology investments to continuously
improve water quality performance.
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Governance and
accountability

We care about doing things the right way.
We uphold high ethical standards and act with
honesty and integrity to win with excellence.

solventum &~
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Sustainability governance

Solventum’s Board of Directors oversees our strategic and business planning
process and has general oversight of our overall sustainability strategies, goals
and results. Our Board also reviews and assesses management’s approach to
addressing significant risks facing our company. The Board meets quarterly and its
committees are tasked with specific oversight responsibilities. Our CSO provides
periodic updates to the Board and its committees on sustainability matters.

Our governance structure

Sustainability governance

Board of Directors

Governance Committee Sustainability strategy and key initiatives:
Sustainability regulation and mandatory reporting
| Performance on public-facing goals, targets and

commitments | Risks and opportunities

QOO

Enterprise leadership team

Audit Committee

CEO | Direct reports Approve enterprise-level Sustainability strategy;

Review and approve public-facing goals and
targets; Review risks and opportunities

OO

ESG & sustainability advisory committee

Review and align on Sustainability strategy;
Support development and approval

of Sustainability priorities, goals and initiatives;
Resolve roadblocks

Legal | Finance | Strategy | Supply Chain | HR |
R&D | Product Stewardship | IT

Our Governance Committee periodically reviews and provides general oversight of our company’s
strategies related to current and emerging public policy, social responsibility, environmental, corporate
citizenship and corporate governance issues and trends affecting our business, including political
contributions by the company and shareholder engagement.

Our Audit Committee provides general oversight of the reported metrics related to Solventum’s
sustainability and stewardship activities and Solventum’s environmental, health and safety matters,
including those included in this report. The committee reviews our company’s compliance with applicable
laws and regulations related to sustainability, environmental and product stewardship, and
environmental, health and safety.

Our governance priorities

H o QO @

Corporate Innovation Corporate Code Enterprise risk Stakeholder
governance management of Conduct management management
We prioritize We invent Our high Across our We align with
ethical responsibly to standards were organization and  regulatory bodies,

practices and  enhance well- established to around the world, community needs

winning the being, improve promote the we methodically and trusted

right way. operational welfare of alland  monitor and business partners
efficiency and uphold public address potential  to deliver on our
lead a rapidly trust in our threats to our mission of enabling

evolving industry.  contributions to strategic better, smarter,
the healthcare objectives. safer healthcare to
industry. improve lives.

£) To learn more about our Board of Directors and its committees, visit our
4 2026 Proxy Statement and governance website.
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Enterprise risk
management

We identify and address risks facing our
organization to promote business continuity,
improve efficiency in our operations and inform
our strategies and decision-making.

Solventum’s Internal Audit organization oversees enterprise

risk management by providing an independent and objective
assessment of our organization’s risk profile. Solventum’s internal
general auditor, who directly reports to the Audit Committee,
assesses our major risks in consultation with management and the
Board, and reviews with the Governance Committee the steps
taken to monitor and mitigate enterprise risks on a quarterly basis.
Each committee shares information about its risk responsibilities
and oversight with the full Board. Additionally, a readout of
enterprise risk management is provided to the full Board on an
annual basis.

Our enterprise risk management approach informed our
double materiality assessment process.

Learn more in our Annual Report on Form 10-K filed with
C
the SEC.

Ethics and compliance

We act with integrity and provide safe, effective

and innovative products and services to help our
customers and company thrive. Our ethics program
includes all elements of an effective compliance
program and prioritizes honesty and fairness

in our operations. All employees worldwide are
expected to act with high ethical standards and
follow our Code of Conduct and internal policies,

as well as applicable government regulations where
we operate.

Strategy and actions

Code of Conduct

Our Code of Conduct ¥ outlines our commitment to high ethical
standards, legal compliance and the stewardship of Solventum’s
values. The code — available in 17 languages — serves as

the ethical bedrock of our organization, creating an inclusive
workplace and guiding how we do business. It covers a range
of topics, from respectful work environment, to human rights, to
conflicts of interest.

The section on anti-bribery explicitly states that we don’t engage in
unethical business using bribes, kickbacks or other corrupt
payments and that we comply with the U.S. Foreign Corrupt
Practices Act, the U.K. Bribery Act and local anti-corruption laws
that apply to Solventum. We have internal anti-bribery and
conflicts of interest policies. We also promote ethical behavior
through training, reinforcing communications and awards and
global engagement during our annual compliance week activities.

Our business partners are expected to share our commitment

to conducting business with integrity and to operating in a manner
consistent with the standards identified in our Code of Conduct. This
includes an expectation to provide compliance awareness training
to necessary staff, raise concerns over potential noncompliance and
openly participate in audits to validate that business operations are
conducted in compliance with local laws and regulations.

Solventum’s inaugural Ethics & Compliance
Week celebrated the power of integrity,
transparency and speaking up — empowering
employees to protect what matters most and
advance our shared purpose.
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Political engagement

Strategy and actions

Solventum is an active member of the communities where we live
and work. This includes our participation in public policy and
legislative advocacy, or lobbying, on issues that affect our
business. Solventum maintains an internal corporate policy guiding
interactions with government officials. We comply with all
applicable lobbying and campaign finance laws and maintain
internal controls to ensure appropriate oversight of expenditures.

Where allowed, we participate in political giving and comply with
local reporting requirements. In the United States, our Solventum
Political Action Committee (PAC) reports political giving in
accordance with U.S. federal reporting requirements. Detailed
information on Solventum’s U.S. PAC contributions can be found
at the Federal Election Commission (FEC) reporting.

Governance

The Governance Committee of the Board of Directors
periodically reviews and provides general oversight of
Solventum’s strategies related to current and emerging
public policy, social responsibility, environmental,
corporate citizenship and corporate governance issues
and trends affecting our business.

Cybersecurity and data privacy

Strategy and actions

Solventum maintains technical, physical and organizational
measures designed to protect the confidentiality, security and
integrity of personal data, health data and confidential corporate
data. Data protection measures include, but are not limited to,
adoption of encryption tools and role-based access controls. In
addition, when Solventum collects, maintains, accesses, uses or
discloses personal data (such as Protected Health Information as
defined by the Health Insurance Portability and Accountability Act),
we do so using systems and processes consistent with information
privacy and security requirements under applicable federal, state
or international laws.

We also mitigate vendor risk by following a third-party assessment
standard that applies to all vendors doing business for or with
Solventum. The standard helps provide assurance that third
parties and their subcontractors have sufficient controls designed
to properly safeguard Solventum information. All third parties with
access to Solventum’s computing environment must be regularly
assessed through the third-party security assessment process to
ensure they meet security requirements to access our networks.

/) Learn more about cybersecurity in our
¢ Annual Report on Form 10-K, Item 1A — Risk Factors
and ltem 1C — Cybersecurity.

/) Learn more about data privacy on our Global website
¢ privacy statement.

Governance

The Audit Committee of the Board of Directors is
responsible for the oversight of cybersecurity-related risks.
The Audit Committee regularly receives reports from our
chief information security officer (CISO), informed by
comments from our chief information and digital officer
(CPO) and other members of management, on
cybersecurity threat risk management, including security
posture improvements, results from third-party
assessments, identified risks and progress toward
risk-mitigation-related goals. The full Board receives a
report from our CISO and other members of management
at least annually.
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Artificial intelligence

At Solventum, we harness the power of artificial intelligence (Al) to transform how we innovate and deliver
care. By enabling smarter, more personalized care, we empower teams and partners to reach more patients

and drive better outcomes.

Strategy and actions

In our operations and across our solutions, Solventum is
committed to using Al safely, fairly and ethically. We recognize the
power of Al to boost our performance, efficiency and innovation.
There are two aspects to our Al-driven solutions: organizational
productivity and customer-focused tools.

We know that using Al comes with responsibilities, and we design
our solutions to be secure and compliant, with safety and service
at the core of everything we deliver. We access customer data
strictly to enable product functionality, in compliance with
applicable laws and our internal Al Policy, to protect our operations
and our customers.

We are advancing the use of Al in healthcare by embedding
responsible practices into our Al life cycle. This involves prioritizing
computational efficiency, optimizing model architecture and using
energy-aware training methods. To ensure transparency and
fairness, we deploy standard methods and metrics to validate and
monitor our models for bias.

Organizational productivity

By using advanced technologies to automate routine tasks and
optimize our supply chain, we streamline our operations so we can
focus on what matters most: improving lives.

We’'re pushing boundaries with generative technologies and Al
agents to accelerate product development and solve complex
challenges with greater precision. This innovation allows us to
bring new solutions to market faster, driving continuous
improvement across our business and helping clinicians and
patients achieve better outcomes.

Customer-focused tools

Our enterprise-wide Al strategy focuses on harnessing the
capabilities of Al not only to optimize internal operations and
improve overall efficiency, but also to enhance product innovation,
specifically within our HIS business segment. From revenue cycle
management to Al-powered clinical documentation solutions, we
aim to reduce barriers like location and cost to make healthcare
more accessible and efficient.

We leverage advanced technologies including Al-driven
automation, machine learning, natural language understanding
(NLU), predictive analytics and speech recognition to drive
improvements in clinical documentation, coding, revenue cycle
management and quality outcomes. Al-powered platforms enable
real-time feedback loops, address documentation gaps and deliver
insights to the right person at the right time.

Innovating through Al

A key area where we’re making a meaningful
impact is in streamlining the complexities of
the revenue cycle. This year, we established
a partnership with an industry leader in
revenue cycle management to introduce a
first-of-its-kind Al-driven autonomous coding
solution that supports every medical specialty,
including inpatient services.

By combining our decades of coding
expertise with their operational scale, we can
help hospitals reduce administrative
burden, improve claim precision and
strengthen denial prevention. This
collaboration empowers providers to focus
more on patient care while ensuring financial
accuracy and compliance, paving the way for
improved healthcare outcomes.

Solventum 2025 sustainability and social impact report 54






6 solventum

Introduction

Social impact

Environmental stewardship

Governance and accountability

Disclosure indices

Metrics

The metrics presented in this section of the report exclude P&F and Acera operations unless otherwise noted. Historical values have been recalculated to reflect this exclusion.

Employee demographics("

Contingent workers

2025

2024

Boundary, scope and commentary

Employee demographics(! 2025 2024 Boundary, scope and commentary
Employees by region
Asia-Pacific (APAC) 2,722 2,694 Data as of Dec. 31. Includes temporary and
Europe, the Middle East and 4,782 4,876 regular, full-time and part-time active
Africa (I’EME A) ’ ’ employees (excludes employees on leave of
absence and paid leave).
Latin America (LATAM) 2,098 1,871
United States and Canada (USAC) 10,608 10,849
Global employees (headcount) total 20,210 20,290
Part-time / full-time total by gender
Part-time female 284 336 Data as of Dec. 31. Includes temporary and
. regular employees (excludes employees on
Part-time male 63 85 leave of absence and paid leave). Within our
Full-time female 9,274 9,288 HR system, gender can be marked as
female, male, not declared or left blank.
Full-time male 10,562 10,555
Not declared/left blank 27 26
Global gender distribution
Female 47.3% 47.4% Data as of Dec. 31. Includes temporary and
regular, full-time and part-time employees.
Male 52.6%  524%  \yjithin our HR system, gender can be
Not declared 0.1% 0.1% marked as female, male, not declared or
left blank.
Age distribution
<30 11.0% 11.5% Data as of Dec. 31. Includes temporary and
30-50 59 0% 58 39 regular, full-time and part-time employees.
- . (o] . (o]
>50 30.0% 30.2%

() Employee demographics data presented in this report may not align with figures disclosed in financial filings due to differences in data cut-off dates or timing of
data collection. Where attainable and justified employee demographic metrics are rounded to the nearest whole number while ratios are rounded to the first decimal.

APAC 329 316 Data as of Dec. 31. This data includes
headcount of contingent hourly/daily
EMEA 345 404 nonemployees, defined as a person
LATAM 82 69 employed and compensated by a third-party
staffing agency or supplier to perform work
USAC 740 788 for Solventum for a predefined timeframe.
Total 1,496 1,577
Board of Directors gender distribution
Female 50.0% 50.0% Data from Solventum Proxy Statement
Male 50 0% 50 0% published on March 27, 2026.
U.S. parental leave
Female parental leave 134 149 2025 numbers represent the number of
Mal tal | 193 210 individuals on leave, and may include
ale parental leave individuals who left on leave in 2024 and came
Undeclared 1 2 back in 2025. Some employees on leave in
2025 may return in 2026.
Total 328 361
U.S. return to work
Female employees returned 138 108 2025 numbers may include individuals who left
on leave in 2024 and came back in 2025.
Male employees returned 189 171
Undeclared 1 2
Total 328 281
Employee turnover rate
Total (%) 12.2% 8.5% Data as of Dec. 31. Total turnover includes

voluntary turnover and all other forms of
turnover (e.g., termination as a result of
restructuring, termination for poor performance
and retirements). Includes temporary and
regular, full-time and part-time employees.
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Water(® Metric units 2025 2024 Boundary & scope

Water withdrawal

Total water withdrawal Million cubic meters 0.951 0.877 Total water withdrawal at Solventum manufacturing locations under 100% operational control. Water withdrawal encompasses water used within the
“fenceline” of facilities, including water used for manufacturing and maintenance processes, cooling/heating, R&D, pilot plants, fire protection and
domestic/sanitary uses.

Water intensity (normalized to Million cubic meters ~ 0.000114 0.000106 Calculated based on total water withdrawal. For sales, see our Annual Report on Form 10-K.
million dollars of net sales) per net sales (MM

$USD)
% of Solventum’s water % 6.84 5.56 Includes Solventum manufacturing locations under 100% operational control located in water-stressed areas defined as “extremely high” overall
withdrawal from all water risk according to the World Resources (WRI) Aqueduct Risk Atlas 4.0. Three locations fall under this criteria located in: Dammam, Saudi
manufacturing sites located Arabia; Irvine, California, United States; Monrovia, California, United States.

within water stress/scarce areas

®  Where attainable and justified, water metrics are rounded to three decimal places while ratios are rounded to the first decimal. As a result, totals may not exactly match the sum of individual rounded values.
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Policies and resource list

Policy Key contents

Animal Welfare Policy Ethical treatment of animals: compliance with global humane standards for research/testing

Code of Conduct Ethical framework: integrity, anti-corruption, compliance, respect for rights

Environmental, Health & Safety Policy Statement = Workplace safety, pollution prevention, continuous improvement in EHS performance

Governance documents Corporate oversight, risk management, ethical decision-making framework

Human Rights Policy Global commitment to UNGP, ILO standards: fair treatment, equal opportunity, dignity at work

Managed Substances Policy Controls for hazardous substances: handling, storage, disposal per global safety standards

Modern Slavery Disclosure Actions to prevent forced labor and trafficking: audits, training, continuous improvement

Product Stewardship Policy Commitment to safe, compliant product life cycle management: minimizing health, safety and environmental risks

Responsible Minerals Policy Statement Ensures minerals sourcing avoids conflict and human rights abuses: due diligence required

Solventum resources website Provides access to essential healthcare information, including instructions for use, regulatory details, certificates and data sheets
Supplier Responsibility Code Supplier expectations: labor rights, health & safety, environment, ethics; prohibits forced labor

Solventum 2025 sustainability and social impact report 69


https://www.solventum.com/content/dam/public/language-masters/en/entp/document/2024/animal-welfare-policy.pdf
https://www.solventum.com/en-us/home/our-company/ethics-compliance/#code-conduct
https://www.solventum.com/content/dam/public/language-masters/en/entp/document/2024/environmental-health-and-safety-policy-entp-en-us.pdf
https://investors.solventum.com/governance/governance-documents
https://www.solventum.com/content/dam/public/language-masters/en/entp/document/2024/human-rights-policy.pdf
https://www.solventum.com/content/dam/public/language-masters/en/entp/document/2024/managed-substances-policy.pdf
https://www.solventum.com/content/dam/public/language-masters/en/entp/document/2025/solventum-modern-slavery-statement-entp-en.pdf
https://www.solventum.com/content/dam/public/language-masters/en/entp/document/2024/product-stewardship-policy.pdf
https://www.solventum.com/en-us/home/our-company/partners-suppliers/#code
https://www.solventum.com/en-us/home/resources/
https://www.solventum.com/en-us/home/our-company/partners-suppliers/#code

no solventum Introduction

Social impact

Environmental stewardship Governance and accountability

Disclosure indices

Independent assurance report

Independent Limited Assurance Report

ERM Certification & Verification Services Incorporated (“ERM CVS”) was engaged by Solventum
Corporation (“Solventum”) to provide limited assurance in relation to the Selected Information set out
below and presented in Solventum’s 2025 Sustainability and Social Impact Report (the “Report”).

ENGAGEMENT SUMMARY

Scope of our Whether the following Selected Information for 2021 and 2025 is fairly presented in the
assurance Report, in all material respects, in accordance with the reporting criteria.
engagement

Our assurance engagement does not extend to information in respect of earlier periods
or to any other information included in the Report.

Selected 2025 Reporting Year and 2021 Baseline Year:
Information Total Scope 1 GHG emissions [tCO2e]
Total Scope 2 GHG emissions (location-based) [tCO2e]
Total Scope 2 GHG emissions (market-based) [tCO2e]
Total Scope 1 and 2 GHG emissions (market-based) [tCO2e]
Total and individual Scope 3 GHG emissions from Categories 1, 2, 3, 4, 5, 6, 7,
9,10, 11, and 12) [tCO2e]
2025 R rting Year only:
Total Renewable Electricity [MWh]
Total Non-Renewable Electricity [MWh]
Total Natural Gas [MWh]
Total Steam [MWh]
Total Fuel Oil #1, #2, and #6 [MWh]
Total Propane [MWh]
Total Gasoline and Diesel [MWh]
Total Jet Fuel [MWh]
Total Hot Water [MWh]
Total Coal [MWh]
Total Energy Consumption [MWh]
Supplier Engagement Goal Progress (committed to Net Zero via SBTi) [%]

Reporting period Reporting year: 15t January 2025 - 31t December 2025
Baseline year: 1%t January 2021 - 31t December 2021

Reporting criteria e« Solventum’s Basis of Reporting as described in the footnotes and comments on pgs. 59-66 of

the Report;

e The GHG Protocol Corporate Accounting and Reporting Standard (WBCSD/WRI Revised
Edition 2015) for Scope 1 and Scope 2 GHG emissions;

e GHG Protocol Scope 2 Guidance (An amendment to the GHG Protocol Corporate
Standard(WRI 2015) for Scope 2 GHG emissions;

e The Corporate Value Chain (Scope 3) Accounting and Reporting Standard
(WBCSD/WRI2011) for Scope 3 GHG emissions.

Assurance We performed a limited assurance engagement, in accordance with the International
standard and Standard on Assurance Engagements ISAE 3000 (Revised) ‘Assurance Engagements
level of assurance other than Audits or Reviews of Historical Financial Information’.

The procedures performed in a limited assurance engagement vary in nature and timing
from and are less in extent than for a reasonable assurance engagement and
consequently, the level of assurance obtained in a limited assurance engagement is
substantially lower than the assurance that would have been obtained had a reasonable
assurance engagement been performed.

Respective Solventum is responsible for preparing the Report and for the collection and
presentation of the information within it, and for the designing, implementing and
maintaining of internal controls relevant to the preparation and presentation of the
Selected Information.

ERM CVS' responsibility is to provide a conclusion to Solventum on the agreed
assurance scope based on our engagement terms with Solventum, the assurance
activities performed and exercising our professional judgement.

OUR CONCLUSION

Based on our activities, as described on the next page, nothing has come to our attention to indicate that
the Selected Information for 2025 and 2021 is not fairly presented in the Report, in all material respects,
in accordance with the reporting criteria.

OUR ASSURANCE ACTIVITIES

Considering the level of assurance and our assessment of the risk of material misstatement of the
Selected Information a multi-disciplinary team of sustainability and assurance specialists performed a
range of procedures that included, but was not restricted to, the following:

e Evaluating the appropriateness of the reporting criteria for the Selected Information;
« Interviewing management representatives responsible for managing the Selected Information;

* Interviewing relevant staff to understand and evaluate the management systems and processes
(including internal review and control processes) used for collecting and reporting the Selected
Information;

e Reviewing of a sample of qualitative and quantitative evidence supporting the Selected Information at
a corporate level;

e Performing an analytical review of the year-end data submitted by all locations included in the
consolidated 2025 and 2021 group data for the Selected Information which included testing the
completeness and mathematical accuracy of conversions and calculations, and consolidation in line
with the stated reporting boundary;

e Conducting one virtual visit to a client facility in Germany and one in-person visit to a client facility in
the US to review source data and local reporting systems and controls;

e Evaluating the conversion factors, emission factors and assumptions used; and

e Reviewing the presentation of information relevant to the assurance scope in the Report to ensure
consistency with our findings.

THE LIMITATIONS OF OUR ENGAGEMENT

The reliability of the Selected Information is subject to inherent uncertainties, given the available methods
for determining, calculating or estimating the underlying information. It is important to understand our
assurance conclusions in this context.

OUR INDEPENDENCE, INTEGRITY AND QUALITY CONTROL

ERM CVS is an independent certification and verification body accredited by UKAS to ISO 17021:2015.
Accordingly, we maintain a comprehensive system of quality control, including documented policies and
procedures regarding compliance with ethical requirements, professional standards, and applicable legal
and regulatory requirements. Our quality management system is at least as demanding as the relevant
sections of ISQM-1 and ISQM-2 (2022).

ERM CVS applies a Code of Conduct and related policies to ensure that its employees maintain integrity,
objectivity, professional competence and high ethical standards in their work. Our processes are designed
and implemented to ensure that the work we undertake is objective, impartial and free from bias and
conflict of interest. Our certified management system covers independence and ethical requirements that
are at least as demanding as the relevant sections of the IESBA Code relating to assurance engagements.

ERM CVS has extensive experience in conducting assurance on environmental, social, ethical and health
and safety information, systems and processes, and provides no consultancy related services to
Solventum in any respect.

S“ERMCVS

N\

May 15, 2026
Malvern, PA

ERM Certification & Verification Services Incorporated
www.ermcvs.com | post@ermcvs.com
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TCFD index

Recommendation

Governance

Disclosure alignment

Summary of current state

Disclose the
organization’s governance
around climate-related
risks and opportunities

a. Describe the Board’s

oversight of climate-related
risks and opportunities

. Describe management’s

role in assessing and
managing climate-related
risks and opportunities

We adopt both top-down and bottom-up approaches and involve the Board and management to align on strategy, goals and targets, and to implement our initiatives.

Solventum’s Board of Directors oversees our strategic and business planning process and has general oversight of our overall sustainability strategies, goals and results.
The board also reviews and assesses management’s approach to addressing significant risks facing our company. Our Board meets quarterly, and their committees are
tasked with specific oversight responsibilities. The chief sustainability officer (CSO) provides periodic updates to our Board and their committees on sustainability matters,
including climate-related risks and opportunities.

Learn more about management and Board oversight in Sustainability governance. 3l

Strategy

Disclose the actual and
potential impacts of
climate-related risks and
opportunities on the
organization’s businesses,
strategy and financial
planning where such
information is material

. Describe the climate-related

risks and opportunities the
organization has identified
over the short, medium and
long term

. Describe the impact of

climate-related risks and
opportunities on the
organization’s businesses,
strategy and financial
planning

. Describe the resilience of

the organization’s strategy,
taking into consideration
different climate-related
scenarios, including a 2°C
or lower scenario

Physical risks: High warming scenario

1. Operational disruption: Operating costs may increase as a result of disruption from climate-related incidents, such as catastrophic storm events and heat waves, in
regions where Solventum has manufacturing sites and/or operations (e.g., power grid failures, damage to infrastructure, availability of personnel).
» Potential impact: Disruption in production capacity
» Timeframe: Short-, medium- and long-term

2. Supplier disruption: Operating costs may increase, or revenue may be lost as a result of worsening climate-related impacts and incidents causing disruptions to the

supply chain. These impacts could include delays or inability to obtain critical raw materials and production services (including sterilization), and could be particularly
disruptive if they affect single-source suppliers.

» Potential impact: Disruption in production capacity
» Timeframe: Short-, medium- and long-term

Transition risks: Low warming scenario

1. Preferences for sustainable products and companies: Increasing customer preference for products with lower carbon footprints and/or preference for companies that
demonstrate strong sustainability performance may affect Solventum’s investment into new product options or modifications to processes as we seek to meet these
changing preferences. These new investments may increase Solventum’s expenses and may additionally impact our revenue through changes in customer
preferences.

» Potential impact: Decreased revenues due to reduced demand for products and services that don’t meet customer preferences
» Timeframe: Medium- and long-term

2. Regulation of existing products and services: As a result of regulatory changes governing end-of-life for products and packaging (e.g., European Union (EU) Extended
Producer Responsibility (EPR) legislation) and regulation aimed at reducing or removing of carbon intensive inputs, compliance costs may increase. Regulatory
changes may also result in additional costs and considerations surrounding sterility, disposal or recycling.

* Potential impact: Increased compliance costs
» Timeframe: Long-term
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